
TEMPORARY ALTERNATIVE DUTY POLICY 

 

 

 

In accordance with the provisions of RSA 281-A: 23-b, the Town of Webster will 

provide temporary alternative work opportunities for employees who suffer a work-

related injury or illness. 

 

When practicable, employees will be returned to their regular duties with modifications 

consistent with a healthcare provider’s stipulated work restrictions.  In the event that such 

restrictions make it impracticable for an employee to perform his or her normal job 

duties, even with modification, the employee may be reassigned to different duties or a 

different work schedule and may include assignment to a different department with the 

Town of Webster. 

 

The specific assignment of duties shall be determined on a case-by-case basis pursuant to 

the healthcare provider’s restrictions and the work available at the time of the injury or 

illness. 

 

The Temporary Alternative Work Program will be available to employees for a period of 

time extending as long as the circumstances of the illness/injury  requires, but not longer 

than four (4) months as dictated by the treating physician and as such duties are available. 

 

The treating healthcare provider and the ill/injured employee share the responsibility of 

providing the Town of Webster the NH Workers’ Compensation Medical Form.  This 

form provides information relating to the employee’s capabilities necessary to structure a 

temporary duty program.  The Department Head or Board of Selectmen will work with 

the employee to facilitate a safe return to work program within limitations listed by the 

treating physician.  If necessary, the Town may contact the treating physician for 

additional information. 

 

After each subsequent visit, the ill/injured employee will be responsible for providing an 

updated medical form completed by the treating healthcare provider and returned to the 

Department Head or Board of Selectmen.  Additional modifications will be made to the 

return to work program as required. 

 

Upon release by the healthcare professional, the employee will assume normal duties of 

his or regular position. 

 

 

 

 

 

 

Adopted by Board of Selectmen May 2, 2011 


